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ARTICLE I 


RECOGNITION 


A. The Board does hereby recognize Lae Greenwich 
Township Education Association as the exclusive negotiating 
agent and official representative for the teachers, special 
classroom teachers, special services team, and school nurse 

in the Greenwich Township School District. 

B. Unless otherwise indicated, the term, ueache^s 
when used hereinafter, shall refer to all professional 
employees represented by the Association in the negotiating 
unit as defined above. 







proposals 


and 


count e r-proposais 


ana 


upon 


.hi 


f inal 


contract. 

2 . This contract shall not become ralid until 
ratified by both the Association and the Board. 

D Except as tms Agreement sho.ll i.6i 

otherwise provide, all terms and conditions of employment 
applicable on the effective date of Lnis agreement to 
employees covered by this Agreement as established by L,tie 


rules, regulations, and/or policies of the Board in force 
on said date, shall continue to be so appiicabie curing uhe 
term of this Aareement. 


’ E. The Board agrees that the negotiation procedure 
set forth in this Article shall be nppj_icable i_.o the 
determination and implementation or uhe gaanus to be 
reguested by the Board, pursuant to any fecieiai and/or stats 


laws, provided, however, 


that the relevant timetable shall 


be shortened, if necessary, to comply with the Lime 
requirements in making or processing applications under the 

relevant federal or state laws. 

F This Agreement shall not be modiried in whole or 
in part by the - parties except by an instrument in writing 
duly executed by both parties. 


'”>• v 



n 
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Rights of Teachers to Representation 
1. Any aggrieved person may be represented by 
himself/herself or, at his/her option, w “ LL - n 

representative selected, or approved, by the Assoc^bl- on 
all stages of the Grievance Procedure. The aggrieved party 
must be present at all stages unless his absence, due to 
illness or emergency situations, is acceptable to bOi_h the 
Board and the Association. In this case only the 

designated representative must be present. In the case of 
a grievance affecting a group of teachers, only the. 
designated representative (s) must be present. /fheii a 
teacher is- not represented by the Association, the 
Association shall have the right no be present- and t_o staue 
its views at all stages of the grievance procedure. 

2. No reprisals of any kind shall be taken by 
the Board or by any member or the admrmstration against 
any party in interest, any representative of any member of 
the Committee or the Association, or any other pamuipaiiL 
in the grievance procedure by reason oj_ sucn part-ioipcu-^on. 

B. Procedure 



i. Since it is 

import ant 

that grievances be 

0 b s e d 

as rapidly as p 

possible, 

the number of days 

c a t e d 

at each level she 

= C d be considered as a maximum 

e v e ry 

effort sfiould ds 

made to 

e xp edite the processsb . 

, kb 


\ C" 



at this Step shall 
applicable Section of 
the remedy requested 
will answer the grie 


contain the re 1 evanL z acts , l. hte 
the Agreement allegedly violated, and. 
by the grievant. The Superintendent 
: vance in writing to the Association 


within fifteen (15) school days of receipt or the written 
grievance. 


Step Three: If a grievance is not resolved, at Step 
Two or if no answer has been received by the Association 
within the time set forth in Step Two, the grievance may be 


presented in writing to the Board within fifteen (15) 
school days. The ■ grievance submission at this otep shall 
include copies of -all previous correspondence relating to 
the matter in dispute. The Board ' shall respond, in 
writing, to the grievance within fifteen (i5) school days 
after receipt of the submission. 


Step Pour: If a grievance is not settled through 

Steps One, Two and Three, the Association has the right to 
submit the dispute to arbitration pursuant to the rules and 
regulations of the Public Employment Rs^slIobs uornrn.^.t3tDioij. 


’within fifteen (15) 

school days 

after receipt 

of 

the 

Board's response. 

The ' costs for 

the services 

of 

the 

Arbitrator shall be 

borne equally 

by the Board 

and 

the 

Association. Any 

other expenses 

, including. 

but 

not 






herein shall prevent the parties from mutually agreeing to 
extend or contract the time limits for processing •-.ae 
grievance at any Step in the grievance procedure. 

H. The Board shall make available to tne Association 
any appropriate information necessary l.o inv,_s l _iga._.e tne 
grievance. This shall be done within fifteen (15) school 


days so as not to delay or impede the process. 



A. 


JRTICLii V 


S.CHING HOURS AND TEACHING DO A 


Teaching Day 

1. The maximum teacher day shall consist of six 
and two-thirds continuous hours. Maximum pnpix contacu 
time shall consist of five and two-thirds hours per day or 
17 0 0 minutes per week for full time instructors ana an 
appropriate ratio of time per week for instructors employed 
on a part time basis. Effective July 1, 2004 maximum 

teacher work year shall consist of one hundred eighty-four 
(184) days, although the student year shall not exceea one 

hundred eighty- one (181) days. 

2. The faculty shall arrive no 'later than' ten 

(10) minutes prior to homeroom period and shall leave no 
earlier than ten (10) minutes after dismissal begins. 

3. Each teacher shall have a one-half hour, 

duty* free lunch period each working day. 

4 There will be no more than thirty (3u) non- 

supervisory, after school functions assigned to teaching 
staff members by the Superintendent or Board of Education. 
The duration of said functions shall begin no later than 
,c\ m inin-pq after the close of the pupil day and 


i- ' / |— \ 

l ive \ 5 j 


last m< 


. , m\ hr,,,,- Prior notification of 

more tnan one uouj. . - — — 


three (3) days shall be given for cacn at 


scnoo 


(5V- 1 

. yn 

/ Ai.viVV 



Additional 


supervisory 1unctions will 

be compensated at the rate of $31.00 per hour. Effective 
July 1, 2005, the rate of compensation shall be increased 
to $32.00 per hour. Effective July 1, 2006, the rate Or 
compensation shall be increased to $34.00 per hour. Said 
functions to be filled on a voluntary basis. Volunteers to 
be selected by the Superintendent. 

C. Tutoring 

1. Tutoring within the Greenwich Township 
School District would he provided for those students, on a 
group or individual basis, in need of additional academic 


support. 


2. Student selectron ror a 
would he based upon the following criteria: 


ter™school tutoring 


a. T 


eacher recommendations 


b. An’ indication, on 


:he mid-markinc 


m 


period progress report, that the student is j - ailin 9 °* 

danger of failing a given subject. 

c. parent and/or student request for 


idditional hell 


d. Superintendent and/or ocher - scnool 


Administrator's reques 1 


udent to be tub 


t a t o r i nq mu s c D u t 


r-1 r 


d and length of time for 
a Superintendent. 




one 


ia 1 installments or 5 


150.00 eacn, 


n J am 


nr! ni 


m j une. 

2 The Child Study Team Coordinator oixcilr 

j thousand dollars ($3,000.00) in 

receive a stipend Oi trui_e ui—- 

addition to the contracted salary. 


i . 


The Board shall be responsible for al. 


bookkeeping in conjunction with "finances" . 


v,\ 



ARTICLE VII 


SALARIES 


The salaries of all teachers covered by this Agreement 
are set forth in Schedules *A", "3" and "C" , which are 

attached hereto and made a part thereof. 

A. 1. Effective July 1, 2 004, the salaries o±. all 

teachers covered by this Agreement are set i.orth rn 
Schedule "A" which is attached hereto and made a part 


tnereot. 


:factive July 1, 200b, the 


;alaries of all 


teachers covered by this Agreement are s< 


;orth in 


S che dul e "B " which is attached hereto and made a p art 


thereof. 


effective July 1, 2006, tne s 


alaries of all 


teachers covered by this Agreement are 


set j_ 


orth in 


Schedule "C" which is attached hereto and made a part 


thereof. 


’eachers shall be paid in twenuy ^20) egua.1 s^mi 


monthly installments. Each teacher may individually elect 
to have any amount of his monthly saiary deducted iroim his 
p a y This deduction will be iorwarded o the .lx^. Coutty 


teclera 


t- Union bv tne Secretary oi the Boaid o. 


. a. c ion , 


t o b e d e p o s 11 


i into individual teacher 


accounts. Teachers m 


lect, by indicating in writing, 


( ALL 




discretio 

n of 

t h e emp 1 o y e e , 

sick day 

taken in 

one 1 

ump sum with 

their last 

payments, 

the 

first being 

paid with 

and the 

sec and clur i ng the 

month of 


their last paychec 
January in the next school year; two equa-i. payments, tne 
first being paid during the month of January of the second 
school year after the employee retires and the second 
during the month of January in the next school year; or, 
three equal payments, the first being paid with tueir 
paycheck, the second during the month of January in the 

next school year, and the third during the month of January 

in the next following school year. Tne employee f s decision 
as to the method of distribution of the sick day retirement 
payment must be communicated, m writing, l.c uns Board 
Secretary at least two (2) months before the date of 

retirement. 

3 . If a bargaining unit member dies before the 
entire nayment is made, the remainder uhat is due und owing 
shall be paid to the bargaining unit m 

beneficiary. 

F. Longevity - $4 00.0 0 arter , j_iftee 

experience, an additional $400.00 aiiei uwei. 

and an additional $400.00 arte 


espen 


U Cl . 


'.T' s 

named 

(15) 

years 

(20) 

year s 

:wen 

tv-five 

-x’r -p-j 

x" 0! m s 


'Cafe 

7 t Jvt 
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YEAR 1 

2004-06 


Gmtnwlch 


ry Guide 

BA 

Step 

1 »2 

33,550 

3 

34,650 

4 

35,750 

S 

36.E50 

6 

37,.95Q 

7 

39,050 

8 

40,150 

9 

41,250 

10 

42,‘SSO 

11 

43,450 

12 

44,550 

13 

45,850 

14 

46,750 

15 

47,850 

16 

43,250 

OG8 

49,726 

OG7 

54,095 

OG6 

•55,034 

. OG5 

59,047 

i OG4 

52,323 

: OG3 

66720 

OG2 

70,229 

!! OG1 

73,110 


BA*M5 


35,150 

36,250 

37,350 

38.450 
39,550 
40,650 
41,750 
42,850 
43,950 
45,050 
46,150 
47,250 
48,350 

49.450 
5Q 7 55Q 


50,587 

55,574 


BA+30 


36.110 
37,210 

38.310 
38,410 
40,510 

41.310 
42,710 

43 v 8t0. 

44.310 
46,010 

47.110 
48,210 

49.310 
50,410 
51,510 


51,522: 

69,603 


MA+30 


36,910" 

88730 

36,010 

39,130 

39,110 

40,220 

40,210 

41 <330 

41,311' 

42,430 

42,411 

43,530 

43,51C 

44,530 

44,61C 

45,730 

45,710 

45,330 

45,810 

47,^30 

47,31-0 

43,030 

49,010 

50,130 

50’ 110 

51,230 

51,210 

52,330 

5.2,31 G 

53,430 

52,534 

53725 

55,083 

63,744 

57,636 

77,225 

67,655 


68,044 


69'526 



Effective 07 / 01104 , off guide teachers shall beBA +30 JV,A 
compensation when they attain required -redit- 

and MA+30, 
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YEAR 3 


2009-07 

Gn&BTfvWd'T 

| Salary Guide 


j ;( St£p 

BA 

i j 142 

37.0B5 

j 3-4 

37,635 

j ;j fi 

38,735 

j ' ! 6 

39,635 

1 5 
i -r 

/ 

' 40,835 

i £ 

42,035 

i s 

43,135 

i 10 

44,235 

: • ii 

45,335 

j 12 

46,428 

i 13 

47,535 

14 

46,635 

i ■ ’ IS 

48,735 

18 

50,335 

; GG10 

51,225 

CGS 

53,035 

! OGS 

53,513 

i 067 

58,130 

!;• OG6 

58,119 

1 ; OGS 

63,132 

j | OG4 

37,408 

!■ ; OG3 

70,806 

1 j DG2 

75,014 

j =j OG1 

77,195 


BA+15 


3.8.635 
38,235 
48,335 
41,425 
42,535 

43.635 
44,735 

45.635 
46,825 
■45,035 
4S t 135 
cn 

51,225 

52,435 

53*535 

54-535 

54,672 

59,555 


&A+30 


MA 


71,740 

72,129 

72,611 


N5A+30 


40,285 | 

41,835 

43,455 

40,635 I 

42,425 

44,035 

41,325 . j 

■43,535 

45,135 

43,035 

! ; 44,635 

46,235 

44,135 

| 45,735 

47.335 

45,235 

S 46,625 

45,425 

46,225 

1 47,935 

48,535 

47,425 

4S,C25 

50,625 

4B,535 

50p35 

51,735 

48,525 

51,225 

52,825 

50,735 

52,335 

53,825 

O i ,y^* 

53,435 

55,025 

/ 

52,325 

54,525 

56,135 

54,035 

55,625 

S7,-235- 

54,735 

55,935 

55,736 

55,585 

56,395 

57,515 

55,507 

56 r S1S 

57,710 

73,63$ 

53, IBS 

72,22$ 


61,921 

31,090 


Effective 07/01/04, off guide teacher^halt ba eniWed^to-ap 3A+30j mA 
compensation when they attain requii e 
and WA+30. 









SICK LEAVE 

A. Each teacher shall receive ten (10) sick days per 

year. Said sick days shall be accumulative on a year to 

days allowed are not 


vear 


basis when the tot ax number- 01 


written accounting of 


used within a given ye ax . 

B. Teachers shall be given a wu 

, . . t i t'haTi Septemoer 3Q * of 

accumulated sick xeave aaytD no la.^ — - n 

each school year. 

. oni-i rl pd xo sick leave , 

C. When a teacher, normally exititie 

d»nt arising out of and in 
is absent as a rssuxt ox an a.c - 

the course of employment, he/she shall receive full salary 

for a period of such absence up to one calendar year 

without having such absence charged to sick leave. 

D. 1. Sick Day Bank - An accumulation or two u) 

days for each of the aggregated staff shall be established. 

Eligibility for and the disbursement of these days shall be 

administered and governed by the Board or its designee, 

its sole discretion. Determination of eligibility and/or 

1 . x. tv or its designee shall not be 

disbursement, b/ the Boa^u - 

subject' to the grievance .procedure as. provided by law. 

These days shall not accumulate from year to year, but d- 

-i ^ ^ ^ t-sn.Ai parh school year . Any totcirl 

recalculated and reinuidicu u ^-~ 




member, 





t r i ,F; x 


tkMOOB&PV LEAVES OF ABSEHCE 

, n „HrIon to the following temporary 

Teachers snail Joe erxiuitu u^ 

non-accumulative leaves of absences w - j - L - n *■'■"" "*■ ^ 

A. Personal Days - two (2) days leave of absence for 

personal legal business, household, or family matters whrcn 

, • hmiTs All recruests J-or 

require absence during school h° u - • 

-i Vica made at least twenty ~i-our (24) 

personal leave aie to p- maae 

. . j ^u,o Superintendent except in the ca&e 

hours m advance to tn_ sn.— - LilL - 

for such leave shall not be. 

of an emergency. hPP ± - c an ~ ° 

required to state reasons ror taking sac,, leave, 

_ , . „U BT {-hig section. Unused personal Days 

he is taxing it under unis 

-it i i i —, hi — , r~ s r , ' , i mi 1 1 n i n v e si ok i c a v ■— • 

shall be appiuSG to accamui^t-^ 

T ^__ ria a total of five (5) days per 
3. Emergency Leave - a l-u-cl.. 

i d 3 iro c*Vi 3 11 be cu~ anted when such leave it= 
year emergency leave snail oe 

predicated upon. 

i. Illness in the immediate family - maximum uwo U) 

rr qnouse, children, parents, 

days immediate family mecuxS spo-., 

. . • in-laws of the same 

brother, sister, grandpa.—^, 


relationship, and any person who has lived m the home 

the instructor for a period greater than two (2) years. 

0 , 011S illness and bereavement - the remaining 




dc 





x: ^orqnr.^l C cl -L 1 G d X ri L ! _ 

D. Time necessary xur — i - 


:tive duty 


\ tv and any unit cu 


U. s . Reserves o j 


the State 


Rational Guard. 




article XII 

EXTENDED LEAVES OF ABSENCj 


. ■> ro tvH 1 itarv Leave 

A. All employees snail ne cnu^^d to 

in accordance with Federal and St.a.te- Stan^L. 


b. 


ihall 

commence on 

the 

date 

Any 

teacher granted 

mate 

rnity 


+- 4 -v,^ -Finl ovp o ' s discretion, elecL. 

leave without pay may, at ute cmpx y 

^ p aV q nrioT- to and/or tw 7 enty (2 0 ) days 

to use twenty i 2 0 j cay.- 

’ ■ j-v, nap einni ovse 7 s sick leave 

after the child's birdi, or saia e I - i 

. i jr . _"u mVicpnrpci and r~eceivs mil "Day and 
during the period of such absences anu —— * 

a-.., fp^her shall, upon request, be 
benefits tor the same. . Any teaenc. bi - cL '—' - 

, ^ + . aa ^V" 5 -nrr position In addition, maternity 

restored to a teaching pcs- 

leave shall not exceed twelve ( 12 ) months. However, if for 
any reason the maternity leave should cause a disruption 

w instructor returning to the 

of.classroom continuity by said instructs 

, -vr^a-nriori ipav p of up to fifteen ( 15 ) 

class assigned, an expended -eav. u_ n 

J rrTp, 4 q Upr i S "LOTI shS.ll .De left- t-O trie 

months may be granted. ihis decmi ~ 


discretion of 

the 

Board of Education and be classified 

as 

Child Care Lea 

ve. 




C. 1- 

Upon 

return from leave granted pursuant 

to 

Sections A a 

nd 

B 

of this Article, a teacher shall 

be 

considered as 

if 

3 cl 

id person were actively employed by 

the 

Board o f Educ 

a 11 on 

dur i ng the isci v c a.id s>i !<-<• J- -■ j - ~ c - 

on 


i-a i p \j pi saici. pftrsoi 


'oul 


1 


A , ^ -i'._ n.v. 

/ / V 

U l\ \ 
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ARTICLE XIII 


PROFESSIONAL GROWTH 

A. All employees shall be provided opportunities tor 

„ . incr“5S»d competence beyond which tney may 

development oi mcroab-u r 

£ n-'-manro of their assigned duties, 
attain through the peucimanc. 

. . i. hho 1 ives or students and -uii 

In light of their impact. opoiu tn. -- 

jr-v, eve pirierience and depth , of 
keeping ' with the Dreadch o. “,er.en 

nr p lin -iti es for professional 
training which they possess, op F on-- 

staff shall be especially rich and varied. 

B. The Superintendent shall encourage the staff with 

opportunities in areas such as the following: 

i. Visits to other classrooms and other schools. 

_ . nprsonnel from the 

2. Conferences involving otht E . 

district, county, stare, region or — L1 ° n 

3 . Membership on committees. 

4. Training in classes and workshops. 

^ t -n institutions 

5 Further training J - n 


of higher 


sed at the iRS 


learning. 

. ^ i czUhili be reimbursf 

C Each teacnei snaiu. 

mileage to and from 
.ired Joy the 


wo: 


rkshops or visitai 


reimbursement rate per mne -or 

■_ons, and for workshops reqi 

through the 

include any 

a ted and; 


3 o a r Q di 

Education 

p p p mb u r s e m e n t 

shall also 

attendance is 

either mand. 


re? 


Super mtenaei 


p ^ i p q t i o ii s w h ere 
Pr . c l wh e n p a i d 


/ UP 

k m 


V \ \vhNt 




, n f the money snail oe 

^ Thirty percent 

__ _ h ci-Fi n&d as COu.i DdS 

_ /-*/-\-> iTQPh , ul tb 3 —L.j.J. w vj. 

distributed for summer —- “ ■ 

, „_ = j\ ir the months of May, 
occurring (started ana compieuea) xi. 

m,s --tv-five percent ( 35 %) or the 
June, July or August. ea-ty -«e e 

,, . for fall courses, defined as 

money shall he QistirDLucu 4-00- 

n n prprj) in the montiiS o.l 

courses occurring (startea ana comp.e.ed) 

, A r t a ber November and December/ . 

August, September, Ocuon--, 

/a ro.\ _f rb= money shall be distributee 
Thirty-five percent (35 o) or tn _ 

n ^ courses occurring (sta 3 ec\b 

■Pq^- soring courses, o.ei-in '-*■ 0 ’I 

January, February, March, 

and completed) in one months o- 

Tf , ' cTimmer fall and/or spring excess 

April or May,- If in samiriw " / 

T ,; ii Uo -reserved for 
_ .4. r- Vio-n that money wi^-i 

funds GXist, trim - —■ 

■ r- _ i'pm pi i fv f? shall 

-r j-ri who qualify- un—-- 1 

distribution m June lo Jos. wu-j o 

, tV( ~ arvedhed for tuition 
be defined as - those employees who -P_ * 

„, rro ni- -Fiscal year but were not 
reimbursement during ^he cur * - 

reimbursed for the full amount. The Business Adm 

and the Association's designee shall meet to agree on the 

distribution of excess funds. 

mus"i~ be submitted to the 
4 . Summer grades ^ us - 

- n n, f D'T T*)^ 4 vme I"! l, X XT OC L-OIDv-'^ 1 

business office by September 30 for P-y® 

bP submitted to the business office by 
Fall grades muou ue 

m g Py, ^ a rtp p t* 1U Feb T U S TV • u 

January oa loj. pa/mtui- 

, i _■ - y p f f - j- n b v O l — 

i the businebc 





ing 

n a- ns r\ 

es must 

15 

for 

P a yme n i_ 


submittea z 
the end of Jun 




\ 


!v \ A 


\ \t 
V. \ ' 



ARTICLE XlV 


insurance protectio n 


, £ PHi-pHnn after agreement with tne 

A. The Board or Education, 

t- _ pW0 ^ r iate insurance carriers, shall 
Association nrscjax q ti.q a_p ^l ^ 

_ . '-e^qnnp protection designated, 

provide the hearth-care insula r 

. ch.ai 1 pay the full premium 

below. The Board of KQuCaaoa s P Y 

* ' h^ m e ^e-cber and, in cases where appropriate, 

for eacn rail trme — *-*• 

_ rmm-aqe In the case of a part- 
for family plan insurance coverage. 

T -y,p Board of Education shall pay pro-rated 

time employee, tne boaxu 

-i v>-r -> ■np^r^ntaqs rate equal to 
nrotpiiiTpi; determineci oy a- 
insurance premiums -lcl-c- 

jr r,,i] +--i mp pninlovient. 

the percentage, or mil rime — y 

B. For each teacher who remains 

^ ^,-1 , * ff-Viiu rul] sciio 

' Board of Education for tu*w 

, , awlopt of insurance premiums to 

Education shall make payment 

_ f nr t-he full twelve (12) month 
provide insurance coverage t-- ” 

, st ..r,^ p-ndincr August 31 , m 

period commencing September i a..d end - g 

, ... , i c ies as established by the insurance 

accordance witn poi^cueb 

carrier. 

-dii t t-jip cost or the 

C. The Board or Education wj.*.*- i u 

_ _ (Teachers are minded or 

current health benerius piog^m. 

«.'-nharn-a, r ^^COPG 01X11011 - and 
the modified plan requiring ^Qauoq 

... \ fq 1 " all teachers hired on or 

pre-admission cert ir icuun . / 

_ j ,-,-P pdnf nti On Will D3V i-Ilaf 

after July 1, 1953, the «ona — —- - - - 

v _.. ^ ar v, P rfi mav elect to pay the 

rn,i- of the PPO program. 


u the 

empl 

oy of the 

vear, 

the 

Board 

of 

trance 

P ri 

e mi urns 

to 





^ limits of coverage as 

clear description of conaitia- en¬ 


listed above. 


„ - . v-P’Tfp'iTvinc! unit) , on 

, /^n to 25% or tne — 

F. tmpiopees '.up L -'- 

, i- a n -p the Boara's 
- r cil prp to "opt OUL. OI 
an annual oasis, m^v — Cl 

w employee choosing to "opt out" of 

insurance covei^g-- —t 

, entitled to receive 

the Board's insurance coverage ebal- be ... 

the end of the school year it an amount 

compensation au -ne 

. = %\ of the premium cost, 

equal to twenty- five percent 

, , v „ r the employee chooses to 

If, during the schoox .yea., 

emroranp the year enu 

, . , B na rd's insurance cove_ g t 

"reioin" the uoa^u. ■=> 

. , n b(a nrorat.ed accordingly, 

compensauion diet—i w u 



m f" 




article XVX 
SCHOOL C ALENDAR 

, ^ -v c-‘ rv p the Association 

£ *--uv~oo members o._ 

A committee on v 7 

• fn recommend and 

• w fhp AssociaLJ-on uo 

shall be appoiULcQ oy ^- ne 

4 -p fonranq a schoo^. 

' i-v, 4.^,5 S 1 itj prir tendenc -l-- j_ 

consult with the ^P eixi * L 

• -> Sent ember 1 st through June 3 0 uh . 

calendar for the period of Sepmmbo 

- h oi occur on or betore May 1 or 

Said consultation 

, j. -anar* action on said calendar, 

fifteen (15) days beiore Boar^ 

. v> e made by the Board of 

Final approval of the calendar mu.u be ma^ 

„ Roa ^d of Education reserves the right to 

Education. Boarcl or 

, A „j ar conditions warrant.. 

revise me calendar as _ ■ 




i 1 


c 1 earlv exempii-i-j 


ifv that 


diere is no 


ni qcrirainatii 




, . . assignment, promotioi 

hirinq, crcuiUuj, a 


discipline of teachers in the applicat: 


transfer, or 
nn or administration 


>f this Agreem( 


nt on the has: 


q of race, creed, color, 


■ . . origin, sex 

reliction, nac..~ Orici-*- o 


v domiciie, 


or marital 


status. 

E. Copies of this Agreement shall be printed at the 

, , t^rhin thirty (30) oays 
j „j= trHnration Wj-Unm j 

expense of the Board ox. Educa^ 

a -rsd nres exited to all teachers 
after the Agreement is signea and pies^ 

rvr considered for 
1 j hp^eafter employer - 
now employed, ne "- ea - w 


of Educate 

on. 




notice is 

required 

to 

be gi 

.ven by 

to this 

agreement 

to 

the 

other, 


mriaio „ 5 of this agreement, either party 
pursuant to the p rav i & - o*— 

. . Q r, pr oo!i(8) at the 
. • writing to the appropriate p 

shall do so m writ—ng 

following address: 

_ • a g nn to Board of Education 

1 If by the Asso^ia ^ 10 / 

Secretary or President. 

^ PH-rtior. to Association at 

2 If by Board of Edac&ui 

— h, nr Crp^nwich SchoOd- . 

Stewartsville Elementary school or 

_ , „„ , a ^ ee , to indicate their presence m the 

G. Teachers ag^e~ 

it will not be 

... T ; a qiQll-m tsHeteh. 

bui 1 ding by iniuianh 

v r , m i grp time on the sheet, 

necessciiy hO —• 



article XVII 


"'Vi i c; 


PURITI ON OF AGRnu'^hp -^ 

_ Vp ti h 6 effective as or July 1/ 
Aareemena snai^ •-' c 

, . , n effect through June 30, 2007. 

2004 and shall continue 

u nnt - be extended orally, and it is 

This Agreement shalj- no “ 

• v, e it shall expire on the date 
-i ._ nn^pr^^OOD that it >=>—■ 
expressiy 

. , • nV 4-Q n ^pd in writing. 

indicated, unless it is ext_n.~ 

, ;„ ro rDO r ates and finalizes all ch_ 

B . This Agreement incorpOt. 

■ • . tpretofone discussed between the 

areas of negotiation here.oro- 

rnnrlete and final 

• • = wet-o and contains the comp^et 

parties nereto 

• j ’ipyi ss as to tiiis 

i— ^-i c’g Q ct _u w- —- 

a ,_between L.ne 

understanding • ucuvv ^ 

negotiated contract. 

. v.- parties caused this 

IN WITNESS WHEREOF , tn_ 

a bv their proper corporate officers 
document to be signed by ten *> 

seal to be hereto affixed. 

and caused their coa-po^. - 



q 

\ 

) 

< 

1 

r\ 

1 ' o J 

r_ 







l /Jt . <rr ? j \£j f * ———- 

-- Sec . 

Annette Edmonas , Bus . Auiu* / 


DATE: 


GRE 


enwxqh township .education a 


BOOT ATI ON 




)ATE 


ATTEST : pL . / 




